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CAPRICIOUS DISCHARGE

Assistant Directors, Unit Production Managers,
AssociateDirectors/TC and Associate Directors
employed on a weekly basis for at least 3
consecutive workweeks should be made aware of
problems with their performance at least two days
prior to being replaced. If such Employee is replaced
other than for cause, without the 2 days notice, sihe
shall be entitled to one week plus 2 days salary in
addition to any other payments due.

DISCHARGE WITHOUT CAUSE

If the UPM, 1st Assistant Director, Key 2nd Assistant

Director, Associate Director/TC or Associate Director

is replaced without good cause, the Company must

pay 3 weeks completion of assignment pay:

1. If they completed 50% of the episodes in a single
television series order, excluding options, of 13 or
more episodes or

2.1f they completed 50% of the days of principal
photography on a theatrical film or a long form
television film 90 minutes or longer.

“This ‘Interim Settlement Agreement covers NEW Prime
Time Multi-camera Dramatic Programs, principal
photography of which begins on or after February 11,
2002.

Programs that were in production prior to February 11,
2002 remain under the terms and conditions of the BA
or FLTTA agreement in effect on that date.

All single camera productions will be covered under the
Basic Agreement.

Live Multi-camera dramatic productions are covered
under the FLTTA

STAFFING:

For shows that are done “film style” (without a line cut),
the Company will minimally employ a MC-UPM, MC-
First Assistant Director and MC-Key Second Assistant
Director. The Company may also employ a MC-Second
Second Assistant Director and a MC-Additional Second
Assistant Director. In addition, if the program is “film
style” (no line-cut), the Company may employ an
Associate Director/Technical Coordinator. If the
program is “tape style” (a program on which a line cut is
recorded for purposes of editing and/or delayed
broadcast), the Company will employ an Associate
Director and may employ a Key Second Assistant
Director.

PREPARATION TIME:

UPM: 15 days prior to 1st day of cam-
era blocking on 1st episode of

the first season of a series;

13 days prior to 1st day of cam-
era blocking on 1st episode of a

returning series;

8 days prior to the 1st day of
camera blocking on a pilot;

5 days prior to 1st day of cam-
era blocking on a presentation
16-30 min. in length.

1st AD: 3 days; 2 days if there is line cut.

Key 2A: 1 day, if there is no line cut (2
days for pilot or 1st episode of
series).

AD: 1 day, if there is a line cut.

2nd Units: The 1st AD will receive prep time where 20 or
more members of the cast and crew are employed or
stunts are to be performed. The prep time is 1 day for 1
or 2 days shooting and 2 days for 3 or more days
shooting.

If a Key 2nd AD and 2nd 2nd AD or two Key 2nd ADs are
employed on episodic TV programs, neither one is
entitled to payment for unworked prep time.

COMPLETION OF ASSIGNMENT PAY

Unit Production Managers, 1st Assistant Directors, Key
2nd Assistant Directors, 2nd 2nd Assistant Directors and
Associate Directors employed on a "tape style" show
(where there is a line cut) (other than those employed on
a daily basis for less than 5 days) are entitled to 50% of
Completion of Assignment pay for all hiatus periods or
periods of layoff. The final Completion of Assignment
payment for the series or of employment shall be the full
100%. (Completion of Assignment pay is one week's
salary if employed two or more weeks or 2% days if

employed for fewer than two 5-day workweeks.)

Associate Directors/TC's employed on a "film style" show
(no line cut) (other than those employed on a daily basis
for less than 5 days) are entitled to 50% of Completion of
Assignment pay for all hiatus periods or periods of layoff.
The final Completion of Assignment payment for the
series or of employment shall be the full 100%.
(Completion of Assignment pay is one week's salary if
employed on a weekly basis for two or more weeks, or
2% days' salary if employed on a weekly basis for fewer
than two 5-day workweeks. Those employed on the 3-
day basis receive the full 3-day salary if employed for two
or more 3-day workweeks. Those not employed for two
3-day workweeks, but employed for 5 or more days in
the aggregate, receive 1% days' pay.)

On distant location, no Completion of Assignment is paid
for a hiatus of at least one week over Christmas/New
Years so long as the Employee receives unworked
holiday pay for Christmas Day and New Years Day; the
hiatus is a maximum of 2 consecutive weeks; if on
location the Employer will provide travel to/from location
or will provide per diem and housing if the Employer
agrees that Employee remain on location.

EXTENDED WORKDAY

Any UPM, First & 2nd Assistant Director, Associate
Director/TC and Associate Directors who work more
than 16 hours before being dismissed shall receive an
additional day’s salary for each 4-hour period or portion
thereof worked beyond 16 hours. Such salary in all
cases shall be 1/5 of the studio work week rate and
shall be excluded from all other computations.

WORKWEEK

The studio workweek consists of 7 days with the 6th
and 7th days off; the location workweek has the 7th
day off only. The start day of the initial workweek must
be designated in the deal memo and Employees must
be advised of any changes in advance.

For work on the 6th day in the studio workweek,
Employees must be paid 150% of their pro-rata daily
salary; on the 7th day, Employees must be paid 200%
of their pro-rata daily salary (studio) or an additional
1/5th of weekly studio salary (distant location). With
certain limited exceptions, Employer must pay the 6th
or 7th day premium if the workweek is shifted so that
Employees work on a 6th or 7th day.

A studio weekly or daily Employee who works 14 hours
& past 1:00 a.m. into a 6th or 7th day will be paid for 6th
or 7th day unless the Employee receives a rest period
of 33 hours for one day off or a 50 hour rest period for 2
days off.

RESIDENCY

The Guild will provide Employer with documentation of
the home address of each member to be hired on
location. The Employee may change his/her home
address by notifying the Guild in writing; the change will
be effective 60 days after the request is received by the
Guild; the Employee may not change his/her address
more than once in any 12 month period.

The Guild will consider a member’s request to change
his/her address outside of the above time period if
member can document s/he has been a resident of the
area in which employed at least 60 days prior to first
day of employment and the area is not Los Angeles,
New York, Chicago, Wilmington (NC), San Francisco,
Toronto, or Vancouver.

AD/UPM GENERAL INFORMATION

When a UPM, Assistant Director or Associate
Director furnishes his or her own transportation, he
or she shall be entitled to a mileage expense of $.30
per mile.

The distant location incidental allowance for all
UPMs, Assistant Directors and Associate Directors
is $18.00 per day and is payable at the same time
and in the same manner per diem is paid.

salary as Unworked Holiday pay (subject to an , ,
offset of amounts paid for holidays occurring DIRECTORS’ TELEVISION MINIMUMS DIRECTORS’ BASIC CABLE MINIMUMS
during employment period), payable by check HOUR DRAMATIC | 1HOUR DRAMATIC | 1-1/2 HOUR DRAMATIC | 2 HOUR DRAMATIC
sent to the Employee by April 15 of the year v NETWORK PRIME TIME NON-NETWORK, NON-PRIME-TIME 12 POR%GRAMS c P:OGRAMS / PRgGRAMS C PgOGRAMS
i i Rates Effective (INCLUDES FBC)
subsequent to the calendar year in which such
pay Is eamed. July 1, 2002 t0 WITH BUDGETS WITH BUDGETS WITH BUDGETS WITH BUDGETS
June 30, 2003 12 1 1-1/2 2 1/2 1 1112 2 OF $443,487 OF $831,539 OF $2,217,436 OF $2217,436
PENSION & HEALTH HOUR HOUR HOURS HOURS HOUR HOUR HOURS | HOURS OR MORE OR MORE ORMORE OR MORE
Company will contribute 5 %% to the Pension PROGRAM
$7,734 $15,461 $23,197 $55,436
Plan and 7% to the Health Plan. Employee RATE $18339 | $31143 | $51904 | $87195 | 7734 | si5461 | $23197 | $32,296
contributes 2%:% to the Pension Plan.
DGACA-ASSISTANT DIRECTOR GUARANTEED
TRAINING PROGRAM PREPARATION 3 days 7 days 12 days 15 days 3 days 6 days 9 days 12 days 3 days 6 days 9 days 15 days
Company will also contribute 1/2% to Training | PERIOD
Plan and DGACA for AD/UPMs employed in L.A.
County or on location outside L.A. County when | GUARANTEED
transported by Employer to location. SHOOTING 4 days 8 days 13days | 27days | 3days 6 days 9days | 12days 3 days 6 days 9 days 27 days
PERIOD
COMPENSATION
FORDAYS $2,620 $2,076 $2,076 $2,076 $1,289 $1,289 $1,289 $1,346 $1,289 $1,288 $1,289 $1,320
WORKED BEYOND day day day day day day day day day day day day
WORK REPORT NUMBERS GUARANTEE
(310) 289-5300 (Los Angeles)
(212) 581-0950 (New York) DAILY
Ext. 403 (Film) EMPLOYMENT $3,275 $2,595 $2,595 $2,595 $1,611 $1,611 $1,611 $1,682 $1,611 $1,611 $1,611 $1,650
Ext. 404 (Tape) WHERE day day day day day day day day day day day day
(312) 644-7520 (Chicago) PERMITTED

Any UPM, Assistant Director Associate Director/TC
or Associate Director is entitled to receive with his or
her closing check earned vacation pay at the rate of
4% of salary paid during the period of employment.
Such employees are entitled to another 3.719% of

D.G.A. SAFETY HOTLINE

1-800-DGA-3457
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MULTI-CAMERA PILOT DIRECTORS’ MINIMUMS

MULTI-CAMERA UNIT PRODUCTION MANAGERS’ ASSISTANT DIRECTORS’
AND ASSOCIATE DIRECTORS’ MINIMUMS

ASSOCIATE DIRECTORS/TECHNICAL

UNIT FIRST KEY SECOND | 2ND SECOND | ADD'L SECOND | ASSOCIATE | Rates Effective
PRODUCTION ASSISTANT ASSISTANT ASSISTANT ASSISTANT DIRECTOR | July 1, 2002 to
MANAGER DIRECTOR DIRECTOR DIRECTOR DIRECTOR (LINECUT) | June30,2003

WEEKLY

$3,247 $3,085 $2,068 $1,952 $1,188 $2,937 STUDIO
SALARY

WEEKLY
$4,547 $4,316 $2,890 $2,729 $1,667 $4,111 LOCATION
SALARY

WEEKLY
$703 $571 $437 $0 $0 $543 PRODUCTION
FEE, STUDIO

PRO-RATED

$141/DAY $114/DAY $87/IDAY $0 $0 $109/DAY | PRODUCTION
FEE, STUDIO

NETWORK PRIME TIME NON-NETWORK AND

Rates Effective (INCLUDES FBC) BASIC CABLE
July 1, 2002 to
June 30, 2003 12 1 1-1/2 2 1/2 1 112 | 2

HOUR |HOUR |HOURS | HOURS | HOUR HOUR | HOURS HOURS
PROGRAM
RATE $51,904 |$69,203 | $86,499 [$121,104| $31,751 | $42,333 | $52,914 | $74,084
GUARANTEED
SHOOTING 14days | 24days | 34days | 50days | 14days | 24days |34days |50days
PERIOD
COMPENSATION
FOR DAYS $3,707 |$2,883 $2,544 $2,422 | $2,268 $1,764 |$1,556 $1,482
WORKEDBEYOND | day day day day day day day day
GUARANTEE
DALY
EMPLOYMENT $4,634 | $3604 |$3,180 [$3,028 | $2,835 $2,205 [$1,945  |[$1,852
WHERE day day day day day day day day
PERMITTED

WEEKLY
$838 $703 $571 $0 $0 $670 PRODUCTION
FEE, LOCATION

COORDINATOR (NO LINE CUT)
TYPE RATES EFFECTIVE DAYS
OF JULY 1, 2002 GUARANTEED
EMPLOYMENT TO
JUNE 30, 2003
3DAY $2,092 3
WEEKLY $3,075 5
DAILY $696 1
PRESENTATIONS
(Prime-Time Dramatic)
LENGTH 0-15 Min. 16-30 Min.
RATE $18,437 $36,878

(or the applicable
pilot fee, if less,
but in no event

PRO-RATED
$140/DAY $117/DAY $95/DAY $0 $0 $112/DAY | PRODUCTION
FEE, LOCATION

DAILY
$811 $771 $517 $488 $297 $734 EMPLOYMENT
SALARY, STUDIO

less than $18,437)
INCLUDED 10 days, of which 14 days, of which
DAYS 4 must be 6 must be

consecutive consecutive

COMPENSATION
FOR DAYS WORKED $1,844 $2,634
BEYOND GUARANTEE
(DAILY)

DAILY EMPLOYMENT

$1,137 $1,079 $722 $682 $417 $1,028 SALARY,
DISTANT LOCATION
DAILY EMPLOYMENT
$177 ($210 $143) $176 $109 [$143 $0 %0 $0 [$0 $136 |$167 PRODUCTION FEE
STUDIO/LOCATION

BASIC CABLE DRAMATIC PROGRAMS: 1/2-HOUR WITH BUDGETS BETWEEN $443,487 AND $665,231; 1-HOUR WITH BUDGETS BETWEEN $831,539 AND
$1,219,590; 2-HOUR WITH BUDGETS BETWEEN $2,217,436 AND $3,880,513 = 83 1/2% OF THE ABOVE RATES.

WORK REPORT NUMBERS
(310) 289-5300 (Los Angeles)
(212) 581-0950 (New York)
Ext. 403 (Film)

Ext. 404 (Tape)
(312) 644-7520 (Chicago)

D.G.A. SAFETY HOTLINE

1-800-DGA-3457




