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cause, without the 2 days notice, s/he shall be entitled to one week plus 2 days salary April 15 of the year subsequent to the calendar year in which such pay is earned.



ASSOCIATE DIRECTOR AND STAGE MANAGER MINIMUMS PRIME-TIME DRAMATIC PROGRAMS

continued:

EXTENDED WORKDAY
When ADs and SMs are employed on multi-camera Prime-Time
Dramatic programs and work more than 16 hours before being dis -
missed, they shall receive an additional day's salary for each four
hour period or portion thereof worked beyond 16 hours. Such salary
in all cases shall be 1/5 of the studio workweek rate and shall be
excluded from all other computations.
On single-camera Prime-Time Dramatic programs on camera
rehearsal and taping days only
WORKDAY BEGINS WORKDAY ENDS
AD General Crew Call  End of Camera Wrap
SM Earlier of talent, make-up 1/2 hour after camera
personnel, hairstylingrehearsal or taping in
personnel call or  studio or report to local
general crew call. location; 1 hour after end of
camera rehearsal or taping
on distant location or “bus to”
local location.

Actual travel time shall be
added for “bus-to’s” and
distant location, but not for “report to's.”
When any combination of 3 ADs or SMs are employed and work
more than 16 hours before being dismissed, they shall receive an
additional day’s salary for each four hour period or portion thereof
worked beyond 16 hours. Such salary in all cases shall be 1/5 of the
studio workweek rate and shall be excluded from all other computa-
tions.
When fewer than any combination of 3 ADs or SMs are employed:
AD 14+ to 16 hours - additional 1/2 day's salary SM
13+ to 16 hours - additional 1/2 day's salary
16+ to 20 hours - another 1/2 day's salary 14+ to 16
hours on “bus to” or distant location - additional 1/2 day’s salary
20+ hours - another additional full day’s salary
16+ - another additional full day’s salary for each 4-hour period or
fraction
for each 4 hour period of fraction thereof.
CONTRIBUTIONS - Pension & Health
Company will contribute 5 1/2% to the Pension Plan and 7% to the
Health Plan. Employee contributes 2 1/2% to the Pension Plan.
PREPARATION TIME:

Freelance Associate Directors and Stage Managers of dramatic and
variety programs shall be guaranteed preparation time of not less
than:

thereof.

GUARANTEED
# OF PROGRAMS ON WHICH PREPARATION DAYS
LENGTH OF PROGRAM CONTINUING EMPLOYMENT IS PER PROGRAM
ASSIGNED AD M
15 MIN. OR LESS 1 DAY 1 DAY
16 - 30 MIN. 1 3DAYS 2 DAYS
2 OR MORE 2 DAYS each 1 DAY each
31- 60 MIN. 1 5 DAYS 3 DAYS
2 OR MORE 3 DAYS each 2 DAYS each
OVER 60 MIN. 5DAYS 5DAYS

Preparation time shall be guaranteed only to the first assigned Associate Director and Stage Manager.

RESIDENCY

The Guild will provide Employer with documentation of the home address of each member to be hired on
location. The Employee may change his/her home address by notifying the Guild in writing; the change will
be effective 60 days after the request is received by the Guild; the Employee may not change his/her address
more than once in any 12 month period.

The Guild will consider a member's request to change his/her address outside of the above time period if
member can document s/he has been a resident of the area in which employed at least 60 days prior to
first day of employment and the area is not Los Angeles, New York, Chicago, Wilmington (NC), San
Francisco, Toronto, or Vancouver.

continued
from page
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ASSOCIATE DIRECTOR & STAGE MANAGER MINIMUMS
PROGRAMS OTHER THAN PRIME-TIME DRAMATIC PROGRAMS

ASSOCIATE DIRECTOR/
RATES EFFECTIVE JULY 1,| ASSOCIATE STAGE STAGE MANAGER
2003 TO JUNE 30, 2004 DIRECTOR MANAGER COMBINATION
(WHERE PERMITTED)

DAILY, 8 HOURS $480 $438 $686
WEEKLY, 40 HOURS $2,120 $1,957
DAILY FLAT (12 HOURS) $645 $598 $937
WEEKLY FLAT $2,834 $2,621
OVERTIME:

Daily 8, Daily Flat & $90.00 $82.13 $128.63

Weekly Flat

Weekly 40 $79.50 $73.39

ALL PRIME-TIME ENTERTAINMENT ADs and SMs - $54.75 Production Fee for all camera blocking & taping days.
ALL NON-PRIME-TIME ENTERTAINMENT ADs and SMs - $17.75 Production Fee for each camera blocking & taping day worked up to a maximum of

$45.50 per week.

DEAL MEMOS:

ADs or SMs of Prime-Time Entertainment Programs
and ADs or SMs employed for 5 days or more on
other types of programs will have employment con
firmed in written memo.

VACATION:

4% of gross compensation.

CONTRIBUTIONS - PENSION & HEALTH:

Company will contribute 5%2% to the Pension Plan and 7%
to the Health Plan. Employee contributes 2%:% to the
Pension Plan.

REST PERIOD:

ADs and SMs working in conjunction with taping unit
or live broadcast are entitled to 9 hour rest period. If
rest period is less than 9 hours the ADs and SMs shall
be entitled to additional payment of 1/2 time for each
hour of invasion, computed in 1/4 hour segments. For
Employees employed on daily flat or weekly flat basis,
the additional. payment shall be an amount equal to
1/3 of the applicable overtime rate computed in 1/4
hour segments.




